
Company Name: ________________________ Attendee(s): _________________________Contact phone #: _______________  
 

E-mail: ____________________________ Credit Card #:________________________Valid thru:: _________ Zip: ___________ 
 

Name on Card/ Signature: ____________________________________ 
 

To register, complete this form and fax it back to 901-794-9590 or e-mail Brenda@wtcabc.org .  Please note:  If  paying by credit card, there will 
be a 3% fee added to the total price.  If you have any questions, please call 901-794-9212 

REGISTRATION 

When:  March 24, 2010 
             8:30 AM - 9:30 AM 
 
Where:  ABC Office 
              1995 Nonconnah Blvd.        
              Memphis, TN 38132 
 

Cost:  FREE 

“The Contractors Plan" can 
help you: 
 

• Save on labor costs and 

expenses. We'll structure a 
program that fully discharges 
your fringe benefit obligation outside of payroll, drasti-
cally reducing labor costs. 
 

• Bid more competitively. Creating efficiencies in 
your fringe benefit program reduces general and admin-
istrative costs, allowing you to lower your bid. 
 

• Stay incompliance with DOL, IRS, and state regu-

lations. In a dynamic regulatory environment, staying 
ahead of legislative and policy changes is vital for suc-
cess. We have compliance experts both inside and out-
side The Beltway to ensure you are always educated, 
informed, and compliant. 
 

• Respond quickly and accurately in the event of 

an audit. We partner with you to prepare your responses 
to inquiries and audits . Our sophisticated administrative 
and accounting platform puts answers at your fingertips. 
With 30 years of experience administrating fringe benefit 
plans for government contractors we understand the 
need to provide quick and accurate reporting for a rapid 
resolution. 
 

• Eliminate the administrative burden of multiple 

vendors. Our "Total Fringe" solution provides a single 
pay point for all your fringe benefit health and welfare 
offerings. 
 

• Maximize contributions to owner and key em-

ployee retirement accounts. Leverage prevailing wage 
retirement contributions to increase owner and key em-

Cut Costs. Win More Jobs.  

Increase Profits.  

HOW MUCH WILL YOU SAVE?  

When the fringe portion of the prevailing wage is 
used to provide benefits for hourly workers, this 
amount is not subject to payroll costs such as 
FICA, federal and state unemployment taxes, and 
workers compensation insurance.  A conservative 
estimate is that these costs represent an addi-
tional 25 cents on each dollar paid as cash 
wages.   
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