Are You Ready a Wage & Hour

Investigation?

WARNING!!

The U.S. Department of Labor, Wage and Hour Divi-
sion is targeting businesses by increasing its en-
forcement staff by nearly 50%, going from approxi-
mately 700 investigators to 1,200. This means your
chances of being investigated by Wage & Hour in-
creases by 50%.

Do you know the best way to act and react in a Wage
& Hour investigation?

You will learn how to act and react from a man who
spent 36 years as a Wage & Hour Investigator and Man-
ager along with a labor law attorney. Learn what to do
and say during an investigation, become informed on
wage & hour laws for use in everyday operations and
negotiations, avoid costly wage & hour back charges and
child labor liabilities and civil money penalties and be-
come prepared for negotiations with employees and un-
ions.

Learn the ins and outs of the Wage & Hour Laws and how to
survive a Wage & Hour Investigation!

Prominent Labor Attorneys and a Retired Federal Wage &
Hour Investigator/Manager share their insight into Wage &
Hour Laws and agency procedures.

WHEN: February 26, 2010
8:00 a.m. - 10:00 a.m.

WHERE: ABC Office
1995 Nonconnah Blvd.

COST: $25 per person

Who Should Attend?

Business Owners
Presidents

CEO’s and CFO’s
Human Resource
Directors

Payroll Administrators
Plant Managers
Department Heads
Front Line Supervisors
Attorneys
Accountants
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Seminar Highlights

e Understanding and Implementing the Basic Re-
quirements of the Fair Labor Standards Act

e Minimum Wage & Overtime Standards

e Record Keeping

e The Process of an Actual Wage & Hour Investi-
gation

e Common Violations

o What exemptions for the FLSA apply to the busi-
ness and employees?

o lllegal Deductions for Employees’ Pay

e Surviving a Wage & Hour Investigation

e Independent Contractors vs. Employees—
what’s the difference?

e & More!

REGISTRATION

Name (s):

Company:

Phone:

E-mail:

*Please fax completed form to (901) 794-9590 or call (901)794-9212




